
Payroll
and Tax Setup

Policy
Updates

Required for public
contractors and
many private
employers in
certain states, with
verification
deadlines.

Receive state-by-
state support for
postings,
payroll/tax, and
policy alignment
with our guidance.

E-Verify and
hiring

Expert
guidance

Job
Posting

Day 1 –
Day 90

Remote/
Relocation

Offer &
Onboarding

Ongoing
Employment

Discipline &
Separation

California and
Illinois have strict
expense rules; final
paycheck timing
varies significantly
by state (same day,
next day, etc.)

Automations that
assign the right
policies to the
right employees,
so you can sit back
and relax.

Disclaimer: This infographic is educational, not legal advice. 
Partner with MP to operationalize multi-state compliance with confidence.

Itemization rules
and associated
penalties differ
across
jurisdictions,
including delivery
methods.

Everything you
need to stay
compliant. Get
alerts for training,
filings, and law
changes.

Expense
reimbursement

Scalable
systems

Pay statement
requirements

Compliance
calendar

City and county-
level tax filings are
frequently missed
by employers
across multiple
locations and
jurisdictions.

Clean and 
user-friendly
documentation
and consistent
processes as you
grow.

Local
tax obligations

Audit-ready
for growth

Multi-State 
Compliance at a Glance:

Critical Areas
Every HR Leader
Must Track8

From the webinar “Hiring Across State
Lines? Here’s How to Stay Compliant”
Multi-State Compliance Resource Bundle

Every state has unique rules on wages, taxes,
leave laws, and more. One misstep = costly fines.

50 states, thousands of mandates—your risk
multiplies with every new hire location.

Let’s break down the 8 zones.

Before 
Hiring1

Remote
Work5

Labor 
Law3

Additional
Considerations7

Multi-state job posting
requirements (pay
transparency, local notices)

Registered to do business
in each state?

Background check/ban-
the-box variations

E-Verify mandates in
certain states

Tax nexus triggered by
remote employees

Timekeeping for
nonexempt remote staff

Reimbursement for remote
work expenses

Cross-border telework 
and workers’ comp
coverage

State-specific leave 
(paid sick, family/medical,
safe leave)

Meal and rest period 
rules

Overtime and daily
overtime variations

Equal pay and salary
history bans

Independent contractor
tests (ABC vs. multi-factor)

Non-compete, non-solicit,
and confidentiality
enforceability

OSHA/state safety rules for
home and field worksites

Data privacy and
personnel file access rights

Common Blind Spots

How MP Helps

2

Termination6

4

Scalable
Framework8

State withholding and
SUTA registration for each
work state

Final pay timing
differences (same day vs.
next payday)

Centralized compliance
calendar by state

states
20+

01

03

05

02

04

06

now require
paid sick leave
or safe leave.

jurisdictions
10+

mandate pay scale
transparency 

in postings.

Pay transparency, notices, and
application questions.

Registrations, worksite designation, I-9/
E-Verify, policies by state.

Nexus review, wage/salary thresholds,
and reimbursements.

Registrations, worksite designation, I-9/
E-Verify, policies by state.

Handbook updates, pay changes, local
tax updates, and audits.

Final pay timing, notices, benefits
continuation, documentation.

states
Several

require harassment
prevention training

with set frequencies.

paycheck
Final

timing varies widely; 
same-day required in some

states when involuntary.

Local taxes (city/county)
and reciprocity rules

Method of delivery (check,
direct deposit, pay card) rules

Standardized
onboarding/offboarding
checklists

Wage statement and pay
frequency requirements

PTO payout requirements
by state and policy

Automated location-based
policy assignments

Minimum wage and exempt
salary thresholds by state

Separation notices and
unemployment documentation

Regular audits and update
cadence with version control

From Job Posting to Termination—Where
Compliance Happens

Timeline:

Handbooks tailored by
state addenda

Paid time off
accrual/rollover and
payout rules

Harassment training
requirements (CA, CT, IL, NY, ME)

Expense reimbursement
mandates (CA, IL, MA trends)

https://mp-hr.com/
https://mp-hr.com/
https://mp-hr.com/request-a-demo/

