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Overview: On July 1, 2025, several states are rolling out key employment law
changes affecting minimum wage, pay transparency, paid leave, and more. This
one-sheet outlines the most critical updates for multistate employers and what

HR teams need to do before the deadline.

State-by-State Quick Hits

« $13.00/hr minimum wage and $1,040/week exempt
salary threshold

Alaska « Paid sick leave begins on day one for all employees

« New protections for political and religious expression
Action: Update payroll, leave accruals, and handbooks.

o Payranges + benefits must be listed in job ads (15+
employees)

lllinois « Ban on required political/religious workplace meetings

o Added caregiver protections Action: Rewrite job posting
templates and audit postings.

o Pay range + benefits required in postings (30+
Minnesota employees) Action: Align internal pay bands with public
postings.

o Pay, benefits, and commission structure must be
New Jersey disclosed (10+ employees) Action: Ensure job ads
include total comp details.

o Internal and external postings must include pay ranges
vermont (5+ employees) Action: Update workflows for
promotions and external hiring.

o Multiple laws expand job posting requirements

Washington o Local jurisdictions easing some restrictions—review
State both Action: Confirmm compliance at both state and city
levels.
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HR Checklist: What to Do Before July 1

Focus Area |Action Step

. Audit all templates for pay, benefits, and commission
Job Postings P Pay

disclosures
Manager Train hiring teams on compliant language and job ad
Training updates
Pay Band Verify defensible compensation ranges for all public

Documentation | postings

Leave Policies | Review and update PTO and sick leave accruals by state

Internal Share updated practices internally and archive revised

Comms materials

Why It Matters

e Remote and hybrid work = multi-state exposure
e Transparency laws drive retention—but only if done right
« Noncompliance = fines, legal exposure, and reputational risk

MP helps employers stay ahead of compliance chaos. From job posting audits to policy

updates, our HR experts are your partner in managing multistate complexity.

to guide your next steps.
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